Taiwan Pharma Mini-CEX - TSHP

FARAFTE SR RRAEARTEZE
TP P ¥:2 3 p
FREL KEF R
FREs [J2E7Y 2 - e Ep ERERET A4 =3 A
BERE ik P R 2
= . %é’?ﬂ’é&ﬁg‘:ﬁ? ﬂ—\‘ﬁ‘; B:L; A
TR ===k = Y P A 2
rEAeR ) K¢ & (05315 K 5~10 é“a %“loiﬁ“%‘)
Aopiek ] M 2 [ (L% 33 iM 46357 ~ §2063053)
*Jf-,?;"—
TRAP LA
KA el AT Y E AEF | raxKE | TIRE
1 | w@&Erx |1 [J2 13 |4 [5 (06 |17 [18 [19 L]
2 | Fhew |1 [J2 [B |[J4 [I5 [6 |7 [J8 [9 ]
3 |wFp s (L1 [J2 I3 |4 [ [16 [[J7 [J8 [19 L]
4 A& F |1 02 (I3 |04 [ (U6 (J7 [J8 [9 []
5 | wmsoed |[J1 (2 [J3 |4 [I5 (U6 |[J7 (18 [19 H
6 | A% |1 [J2 [3 |4 [5 (6 |7 [18 [9 []
7| EseR |1 2 O3 |4 [5 e |7 [18 [19 []
P
Z2IBAFEP KAvwIE P
®
43
v
&
. sEAR PEFTE Semiix
R
P
&
£EEE L WEFE L
FivRET My
FRALARANZ ¥ 2 AR ¥R
HAER2ZBAR 1 | 2 | 3 | 5
FEIREE
FivRPET My
KEFESAARAD L 2¥2ER AL
HATPE2ZHLR 1 | 2 | 3 | 5

FEIREE




Taiwan Pharma Mini-CEX - TSHP
FATRAFT ¢ SR A ARTERP
=g nde

(1) %EW%‘%? ﬁ E’E_f:;?‘szﬂ—,;—l',zgi%
(23R %  JFRAFER AR AGFRD N P F FRETG PR R AR
Q) ERR 2044 vAGI0 4 TR Rl J KFAETERLE > 5 I P HEER v
G GRFeFREPFEIRE)

FEEAP FEPE PR
¥ % R WA A B ¢ REPE - PR/ BT P DEL Y |54
1 | (Patient database o Eacd [F LR Y cBHB P kIR ES
review) BrprP i f sss
¥R oo o @%‘éﬂ,%%ﬁw%i’éiﬁﬁﬁﬁ’%¥%”ﬁfm@ﬁ
2 | (Medical interviewing | ¢ ~ * ¢ o X2=F R fELPep L 0 GBS
skills) I FEEPE
SR LR LA E G R R BN TR
(Counseling skills)
LERE Bls A T o A 4l o R R AR
4 | (Humanistic qualities/ |t~ 7 11z A& 2 5 0 A HECR L hg RIEe42
professionalism) i
E’.#«*Il% 7 :F‘« :3%&5&3:@&%?’%?‘3@@& ERTES
5 | (Organization/
efficiency)
Tk 2] #7 BRAGHETT G oS R R EEAT A E 508
(Clinical judgment) BB APF A R M RR T ET S T F
6 B AT/ A QF,@Q%“:;’:’:@A&@M;"’ T OEI R
AL EEL M wioR e FALEAA
IREFREGRER -
ﬁ gé‘v—x.,f fggg;injt&q—\ ,g),—;‘; N r&g,@l\ EE B B ﬂ.g i -
7 | (Overall clinical
competence)
FERP
(1) HEF A RS (K7 AT E 4 RBE 4 A)
- AR EE s R (B0~100%) EIiEE & KRR
- LTt a4 P A RA (60~80%) =R &
- M H B L R DA A (<60%) =E & R
(2) 387 > Pl gz MYEEFEA ARBIZAD AR 1E T2




